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Principal wing

o Ekok Bima
@ Islami Jiban Bima (Takaful)

© Samajik Bima
| ourvision o Rl Depost ersionscheme

@ Takaful Deposit Pension Scheme
We want to be the Leader insurer among the life

insurance companies in Bangladesh, providing ® Rupali Khudra Bima Takaful
integrated insurance services and prompt claim @ Shariah & Sanchaya Bima
settlement.

@ Al-Amanat Bima

v To provide quality and innovative insurance product.

v To emphasis on the highest customer satisfaction.

v To create shareholders value.

v To ensure corporate social responsibility to the society
upheld by employment and taking financial risks.

v To ensure ethical standard in business operation and
provide benefits and keep interest to the policyholders
and stakeholders.

Our Objectives

v To serve participants with best satisfaction.

v To conduct transparent business operation
ethically.

v To create awareness of life insurance.

v To ensure the maximum output to shareholders
against their input.

Products and services

@ Single Payment Endowment Assurance Plan-with Pprofit.
@ Three Payment Endowment Assurance Plan-with profit
© Five Payment Endowment Assurance Plan-with profit
& Mohorna Bima-with profit
@ Child Education Assurance Plan-with profit
@ Takaful Deposit Pension Scheme.
© Rupali Deposit Pension Scheme.
@ Anitcipated Endowment (Takaful) Assurance -4 stage-with profit
@ Child Welfare Assurance Plan-with profit
@ Hajj plan-with profit
@ Premium Back Term Assurance Plan-with Guaranteed Profit

@ Premium Back Term Assurance Plan-without profit
@ Assruance Cum-Pension Plan-without profit
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Transmittal Letter

To

All Shareholders

Insurance Development and Regulatory Authority
Bangladesh Securities and Exchange Commission
Registrar of Joint Stock Companies & Firms

Dhaka Stock Exchange Ltd

Chittagong Stock Exchange Ltd

Dear Sir,
Sub : Annual Report for the year ended 31 December, 2020
We are pleased to enclose a copy of the Annual Report 2020 along with the Audited Financial

Statements for the year ended 31 December 2020 for your kind information and next course of
action.

Yours faithfully

Md. Amirul Islam (Mukit)
Company Secretary
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CHRONOLOGY

Incorporation of the Company 28 December 1999
Commencement of Business 28 December 1999
Registration Certificate from the CCl office 29 December 1999
Inaugural Ceremony 09 February 2000
Signing of first policy 09 February 2000
Inauguration of official website 02 February 2005
Appointment of Issue Manager 02 May 2006
Agreement with CDBL 08 May 2006
Introduction of first ever push-pull 10 July 2007

First Credit Rating 11 October 2007
BEFTN Payment system intoduction 22 March 2012
Mobile Banking system introdution 30 June 2012
Initial Public Offering (IPO)

Consent to issue of IPO from SEC 25 March 2009
Publication of Prospectus 30 March 2009
Subscription opens 03 May 2009
Subscription Closes 07 May 2009
Lottery hold for Allotment of IPO Shares 03 June 2009
Listing in Dhaka Stock Exchange 12 July 2009
Listing in Chittagong Stock Exchange 22 June 2009
First Trading in:

Dhaka Stock Exchange 14 July 2009
Chittagong Stock Exchange 14 July 2009
Right Share Offier:

Consent of issure of Right Share Offer from BSEC 18 December 2013
Publication of Right offer documents 7 January 2014
Subscription opens 6 April 2014
Subscription Closes 5 May 2014

Share Credited on 26 May 2014
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Name of the Company

Status of the Company

Nature of Business
Date of Incorporation
Authorised Capital
Paid up Capital

Registered Office

Re-Insurer

Auditors

Consulting Actuary

Legal Advisor

Bankers

Membership

Telephone
Fax
E-mail

Website

_____\\\\\
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Rupali Life Insurance Co. Ltd.

RPORATE INFORMATION

Rupali Life Insurance Company Limited

A Public Limited Company incorporated in Bangladesh under the
companies Act 1994 from Registrar of Joint Stock Companies & Firms
and registered with Insurance Development and Regulatory
Authority (formarly Department of Insurance), Government

of the Peoples Republic of Bangladesh.

Life Insurance business
28th December 1999
Tk. 1,000 (One Thousand) million

Tk.294.26 (Two hundred Ninety Four Point Twenty Six) million.

Rupali Life Tower
50 Kakrail
Dhaka- 1000.

SCOR Global Life SE, Singapore.

ASHRAF UDDIN & CO

Chartered Accountants

142/B Green Road (3rd & 4th Floor)
Dhaka-1215

Ph: 9116183, 9554301, Fax: 9565767
E-mail:info@aucbd.com

Mohammad Sohrab Uddin Ph.D, AIA
Consulting Actuary

House # 8,Road # 12

Sector # 13, Uttara, Dhaka-1231.

A.F Hasan Arif & Associates
Suit # C-2/12,"Al-Baraka Tower"
252, Elephant Road, Dhaka-1205

Exim Bank Ltd., Bangladesh Krishi Bank, Islami Bank Bangladesh Ltd.,
Prime Bank Ltd., Janata Bank Ltd., Agrani Bank Ltd., Mercantile Bank
Ltd., First Security Islami Bank Ltd., The City Bank Ltd., Social Islami
Bank Ltd., Jamuna Bank Ltd., United Commercial Bank Ltd., Uttara
Bank Ltd., Rupali Bank Ltd., Mutual Trust Bank Ltd., Trust Bank Ltd.,
Al-Arafa Islami Bank Ltd., South East Bank Ltd., Eastern Bank Ltd.,
Dutch-Bangla Bank Ltd.

i) Bangladesh Insurance Association
ii) Bangladesh Association of Publicly Listed Companies

8392361-4

88-02-8392370

rupali_life@yahoo.com

www.rupalilife.com
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BOARD OF DIRECTORS

Sponsor Director & Chairman
Mr. Mahfuzur Rahman, MP

Alternate Director & Vice Chairman
Mrs. Razia Sultana

Alternate Director
Mr.A.K.M Abdur Rashid Khan

Sponsor Directors & Directors
Mr. Abdullah Jamil Matin

Mr. Monirul Hasan Khan

Engr.Dewan Nuruzzaman

Mrs. Ben Afroz

Mr.Md. Alamgir

Mrs. Mahmuda Mahfuz

Mr.Mahem Rahman Zim
Mr.Mohammed Amirul Islam

Independent Directors
Mr. Ahsanul Bari, FCMA
Mr. Md. Gius Uddin

Sponsor
Mrs.Kamrunnessa Jharna

Chief Executive Officer
Mr. Md. Golam Kibria

Company Secretary
Mr. Md. Amirul Islam (Mukit)
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COMMITTEES OF THE BOARD

Mr.MahfuzurRahman
Mrs. Razia Sultana

Mr. Abdullah JamilMatin
Mrs. MahmudaMahfuz
Mr. MonirulHasan Khan
Mohammed Amirul Islam
Mr. Md. GolamKibria
Md:Amirul Islam (Mukit)

Mrs. Ben Afroz

Mr. MahfuzurRahman
Mrs. Razia Sultana
Engr.DewanNurruzzaman
Mr.Md. Alamgir
Mohammed Amirul Islam
Mrs. MahmudaMahfuz
M.MahemRahmanZim
Md. GolamKibria
Md.Amirul Islam (Mukit)

Claim Committee:

Ahsanul Bari, FCMA
Mrs. Ben Afroz

Md. Alamagir

Md. GiusUddin

Md. GolamKibria
Md.Amirul Islam (Mukit)

Executive Committee:

Investment Committee:

Mr. Abdullah JamilMatin
Mr.MahfuzurRahman

Mrs. Razia Sultana

Engr. DewanNurruzzaman
Mr.MonirulHasan Khan
Mr.A K.MAbdur Rashid Khan
Mr.MahemRahmanZim
Ahsanul Bari, FCMA

Md. GolamKibria

Md.Amirul Islam (Mukit)

Chairman
Member

Member

Member

Member

Member

Member

Member Secretary

Chairman
Member

Member

Member

Member

Member

Member

Member

Member

Member Secretary

Chairman
Member

Member

Member

Member

Member Secretary

Chairman
Member

Member

Member

Member

Member

Member

Member

Member

Member Secretary

Nomination & Remuneration Committee:

Md. GiusUddin

Mr. MahfuzurRahman

Mr. A K.M Abdur Rashid Khan
Md. Alamair

Md. Ahsanul Bari

Engr. DewanNurruzzaman
Mr. Md. GolamKibria
Md.Amirul Islam (Mukit)

Chairman

Member

Member

Member

Member

Member

Member

Member Secretary
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SHARIAH BOARD

1, Mawlana Mufti Kafiluddin Sarkar Chairman
Principal, Dhaka Nesaria Kamil Madrashah, Dhaka.

2. Mr. Mahfuzur Rahman MP Member
Chairman, RLICL
3. Mawlana Ruhul Amin Khan Member

Khatib, Gawsul Azam Mosque, Mohakhali, Dhaka.

4, Dr. Abdullah Al-Maruf Member
Assistant Profesor, Dhaka University

5. Mr.Mohd. Alamgir Member
Director, RLICL

6. Md. Golam Kibria Member
Managing Director & CEO

7. CFO Member
Designated

8. Mawlana Muhammad Khalid Saifullah Member-Secretary

Joint Executive Vice President ,RLICL
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Corporate Managment

Chief Executive Officer
Md. Golam Kibria

Chief Financial Officer
Mohammad Shibbir Hossain FCA
Dy. Managing Director

Md. Mozammel Hossain, MBA

Company Secretary
Md. Amirul Islam (Mukit)

Senior Executive Vice President
Md. Omar Faruque Sohel

Joint Executive Vice President
Md. Maksuder Rahman
Muhammad Khalid Saifullah, MBA

Senior Vice President
Md. Abdullah, MBA, ABIA
Md. Saidul Islam

Md. Mosadequr Rahman

Vice President
Md. Sarwar Jabed Mostafa

Dy. Vice President
Md. Jahangir Alam
Md. Monirul Islam
Mohammad Alamgir

Sr. Asstt. Vice President

Md. Kaoser Hasan Khan, MBA
Masud Karim

Asstt. Vice President

Md. Mizanur Rahman Bhuiyan
Mohammed Younus

Dr. Ajoy Kumar Banik

Md. Mazba Uddin

Md. Fashihul Alam

Md. Zahidur Rahman, MBA
Md. Mokter Hossain

Md. Zakirul Islam, LLB

Kazi Md. Jabed Igbal
Pradip Chandra Sutradhar
K.M Mozibur Rahman
Mohammad Alomgir Kabir

Khalid Saifullah Bakshi Trainer
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Rupali Life Insurance Co. Ltd.

Graphical Presentation
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Graphical Presentation
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Rupali Life Insurance Company Ltd.
KEY FINANCIAL INDICATOR

Taka in Million
SL No. Particulars Amount in Taka
2016 2017 2018 2019 2020
1  [First Year Premium Income 850.50 846.47 850.66 860.11 873.24
2 |Renewal Premium Income 1,168.39 | 1,196.50 | 1,301.82 [ 1,511.05| 1,600.14
3 |Group & Health Insurance Premium 3.62 5.24 5.28 4.84 3.06
4 |Gross Premium 2,022.51 | 2,048.21 | 2,157.76 | 2,376.00 [ 2,476.44
5 [Re-insurance Premium 1.58 2.36 3.39 438 463
6  [Net Premium (4-5) 2,020.93 | 2,045.85 | 2,154.37 | 2,371.62 [ 2,471.81
7 |Retention Ratio (6/4) (%) 99.92 99.88 99.84 99.82 99.81
8 |First year Premium income growth (%) 6.06 (0.47) 0.49 1.11 1.53
9 |Renewal Premium Income growth (%) 6.07 241 8.80 16.07 5.90
10__|Gross Premium income growth (%) 6.05 1.27 5.35 10.11 4.23

First year Commission paid for acquisition of life
insurance business
Sccond year Commission paid for acquisition of life

387.15 387.97 378.00 387.20 394.09

12 |. ; 13.93 15.45 32.04 35.20 36.78
insurance business
yy |Tuwdaud Latex yeor Conmicadon péid foratqmattion ol oy 00| gome]  umor| s 61.61
life insurance business
14 Totftl Commission paid for acquisition of life insurance 452.53 453.22 459.11 480.35 492.48
business (11+12+13 )
15 |First year Commission/First year Premium(%) 45.52 45.83 44 44 45.02 45.13
16 ;Z;ond year Commission/Second year Renewal Premium 10.00 10.00 10.00 10.00 10.00
Third and Laters year Commission/Third and Later year
7 [ Pmiumy:%) y 5.00 5.00 5.00 5.00 5.00
18 [Management Expenses 861.83 | 907.96 920.37 955.04 923.12
19 [Allowable Management Expenses 949.50 942 34 925.09 | 1,017.23 | 1,006.55
20 _|Excess Management Expenses (87.67)|  (34.38) @72)  (62.19)] (83.43)
21 |Excess Management Expenses Ratio % (9.23) (3.65) (0.51) (6.11) (8.29)
22 _|Overall management expenses Ratio % 42.61 44.33 42.65 40.20 37.28
23 |Renewal Expenses ratio % 10.22 10.22 6.23 6.16 6.15
24 [Claims Paid 949.50 | 1,058.87 | 1,158.41 | 1298.11 [ 1,398.87
25 |Claims/Gross Premium(%) 46.95 51.70 53.69 54.63 56.49
26 |Total Commission expenses/ Gross Premium % 2237 22.13 21.28 20.22 19.89
27 |Investment Income 234.73 239.67 249.29 250.54 249.24
28 |Investment Income/Gross Premium % 11.61 11.70 11.55 10.54 10.06
29 [Yield on Life fund % 6.29 5.95 5.93 5.25 5.21
30 |Conservation Ratio % 61.27 59.16 63.56 70.03 67.35

31 |[Second Policy year Lapse Ratio % by number of Policies 35.29 37.32 49.61 53.65 47.07

32 [Third Policy year Lapse Ratio % by number of Policies 4.14 8.94 6.13 6.77 6.02
33 |Fourth Policy year Lapse Ratio % by number of Policies 1.67 1.76 1.67 1.84 1.71
34 |Fifih Policy year Lapse Ratio % by number of Policy 1.48 1.45 1.36 1.89 1.69
35 |[Sixth Policy year Lapse Ratio % by number of Policy 1.03 1.01 0.98 1.02 1.01
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Rupali Life Insurance Company Ltd.

KEY FINANCIAL INDICATOR
36 |Second Policy year Lapse Ratio % by premium amount 43.88 45.02 27.95 48.38 47.09
37 [Third Policy year Lapse Ratio % by premium amount 224 3.39 5.06 5.04 5.09
38 [Fourth Policy year Lapse Ratio % by premium amount 0.74 1.78 1.74 1.99 1.87
39 |Fifth Policy year Lapse Ratio % by premium amount 0.80 1.26 1.27 L.11 1.09
40 |Sixth Policy year Lapse Ratio % by premium amount 0.77 1.48 1.46 1.87 1.62
41 [Market Price per Share(in BDT) at the year end 36.80 47.30 89.60 4930 57.70
42 [Dividend Yield % 0.84 0.86 1.34 2.84 2.60
43 |Outstanding Premium as at 31st December 183.13 377.15 410.39 508.87 564.93
44 |Total Investment as at 3 1st December 2,068.13 | 2,102.59 | 2241.17 | 247448 | 2919.08
45 |Life Fund as at 31st December 4,023.88 | 4,267.52 | 4,504.00 | 4,764.37 | 5,051.07
46 |Total Assets as at 31st December 4,924.05 | 5,195.17 | 545145 | 5.760.54 | 6.,079.50
47 |Paid Up Capital as at 31st December 277.39 277.39 288.49 288.49 294.26
48 |Paid Up Capital /Total Asset % 5.63 5.34 5.29 5.01 4.84
49 [Net Cash flow from operating activities 103.25 | (126.06)] (161.57) (19.75) 3.68
50 _|Net Cash flow from investing activities 88.08 253.61 320.29 115.62 | (346.09)
51 |Net Cash flow from financing activities (27.74) (28.12) (22.20) (33.86) (33.75)
52 |Net Change in_cash equivalent 163.59 99.43 136.53 62.00 | (376.15)
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Rupali Life Insurance Co. Ltd.

53. First Year and Renewal Premium Income

(Taka in Million)
Year 2016 2017 2018 2019 2020 Description
746.86 759.20 714.53 769.71 738.05 |First Year Premium Income (New Policy)
2016 N/A 495.17 48546 470.58 465.45 |Renewal Premium out of the Policies in 2016
2017 | N/A N/A 478.30 440.05 431.82 |Renewal Premium out of the Policies in 2017
2018 | N/A N/A N/A 345.72 328.12 |Renewal Premium out of the Policies in 2018
2019 | N/A N/A N/A N/A 407.25 |Renewal Premium out of the Policies in 2019
54. Number of First Year and Renewal Policies
2016 2017 2018 2019 2020 Description
Year
65,837 60,944 64,495 65,645 63,493 |Number of New Policies Issued
2016 N/A 41,266 39,979 38,770 38,115 Numbe.r of Policies Renewed out of the Policies
Issued in 2016
2017 N/A N/A 38,465 34341 33,754 Numbef of Policies Renewed out of the Policies
Issued in 2017
2018 N/A N/A N/A 34,604 12,521 Numbe.r of Policies Renewed out of the Policies
Issued in 2018
Number of Policies Renewed out of the Policics
2019 N/A N/A N/A N/A 34,746 lssued in 2019
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Resume of Directors

1.  Mr. Mahfuzur Rahman, MP, Chairman:

Mr Mahfuzur Rahman, son of late Mustafizur Rahman(Former Member of Parliament and eminent
Banker) was born in a very respectable Muslim Family of Sandwip, Chittagong in 1970. He obtained
M.Com (Marketing) degree from Dhaka University. After completion his education he started business
career and has established himself as a renowned business personality. Mr. Mahfuzur Rahman is
associated with Rupali Life Insurance Company Limited as one of the sponsor Directors since its
inception and at present he is the Chairman of the Company. At present He is a Member of Jatio
Sanshod of Bangladesh. He is also a renowned journalist. His business firms include Rupkatha
Advertising (Pvt.) Ltd, Naz Colour Process and Print Ltd, Communication Express and Smart Express and
Sonar Bangla Capital Management.Mr. Mahfuzur Rahman has also associated himself with many social
organizations. He is the founder Chairman of Dwipbandhu Mustafizur Rahman Welfare Trust, Chief
Patron of Sandwip Young Association. He has been awarded the best Chairman among the Life
Insurance Companies by Rafiqul Islam Foundation. He traveled to Australia, Malaysia, Singapore,
Bangkok, Indonesia, India, Nepal, UK, USA, UAE and Canada for business purposes.

2. Mrs.Razia Sultana,( Alternate Director of Mrs. Sazia Ahmed Sony) Vice-Chairman:

Razia Sultana , daughter of late Ahamed Ali was born in a very respectable Muslim family of Dhaka in
1980. Razia Sultana obtained her Bachelor degree from Independent University. After completion her
education she started business career and has established herself as a renowned business personality.
The Board of Directors of Rupali Life Insurance Co. Ltd. appointed her as an Alternate Director of Mrs.
Sazia Ahmed Sony, younger sister of Mrs. Razia Sultana. At present she is the Vice Chairman of the
Company.

3. Mr.Abdul Azim, Sponsor Director:
Mr. Abdul Azim, son of late Abdul Moktadir was born in a respectable Muslim family of Sandwip,
Chittagong in 1954, He obtained B.Sc Engineering degree from BUET. He is associated with Rupali Life
Insurance Co. Ltd as one of the Sponsor Directors since its inception. Now he is staying in Australia.

4. Mr.Abdullah Jamil Matin, Sponsor Director:

Mr. Abdullah Jamil Matin MBA, son of Mr. Abdul Matin was born in a very respectable family of Sandwip,
Chittagong in 1980. He obtained his Bachelor of Economics degree from University of Sydney, Australia
and MBA(Finance) from North South University. After completion his education he started business
career and has established himself as a renowned business personality. Mr. Abdullah Jamil Matin is
associated with Rupali Life Insurance Company Limited as one of the Sponsor Directors since its
inception. His business firms include Northern Islami Insurane Co.Ltd, Narsingdi Hatchery & Fisheries Ltd
and M/S CAZ Enterprise. He traveled many countries for business purposes. Mr. A.J.Matin is a Senior
Associate of Financial Services Institute of Australia and life Member of Bangladesh Economics
Association. He is also a Member of Dhaka Club Ltd.and MBA Club Ltd.

5. Mrs.Sazia Ahmed Sony, Sponsor Director:
Sazia Ahmed Sony daughter of late Ahamed Ali was born in a very respectable Muslim family of Dhaka
in 1977. Sazia Ahmed Sony is associated with Rupali Life Insurance Co. Ltd as one of the Sponsor
Directors since its inception..Now she is staying in London.
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Resume of Directors

Mr. Md. Monirul Hasan Khan, Director:

Mr. Md. Monirul Hasan Khan, son of late Mozammel Hossain Khan was born in a respectable Muslim
family of Sandwip, Chittagong in 1968. He obtained M.Sc in Fisheries. He is a renowned businessman
and social worker. His business firm includes Modern Thread.

Engr. Dewan Nuruzzaman, Director:

Engr. Dewan Nuruzzaman, son of late Dewan Saforuddin was born in a reputed Muslim family at
Narayangonj. He obtained B.Sc in Civil Engineering in 1979 from BUET. After completion of education he
started his job in Private sector.He is the Director of M/S CAZ Enterprise.

Mrs. Ben Afroz, Sponsor Director:

Mrs. Ben Afroz, wife of Mr. Sirajul Islam was born in a respectable Muslim family of Laxmipur in 1963. Mrs.
Ben Afroz obtained M.A in Political Science from University of Dhaka. She is associated with the Rupali
Life Insurance Co. Ltd as one of the Sponsor Directors since its inception. Her business firm includes
Orient Tailors and Fabrics.

Mr. Md. Alamgir,, Director:

Md. Alamgir, son of late abdul Monaf was born in a reputed Muslim family in Sandwip, Chittagong in the
year 1949. Mr. Md. Alamgir is a service holder. After completion his education Md. Alamgir joined in
Rupali Insurance Co. Ltd and at present he is the Deputy Managing Director of Rupali Insurance Co. Ltd.
He is also a great potential personality of insurance sector.

Mrs. Mahmuda Mahfuz, Director:

Mrs. Mahmuda Mahfuz wife of Mr. Mahfuzur Rahman was born in a respectable Muslim family of Dhaka
in 1974.She obtained M.A in Economics from Dhaka University. Mrs. Mahmuda Mahfuz is associated with
Rupali Life Insurance Company Ltd as one of the Directors. She is the Chairman of Rupkatha Advertising
(Pvt.) Ltd.

Mr.Mahem Rahman Zim, Director:

Mr. Mahem Rahman Zim, son of Mr. Mahfuzur Rahman( Member of Parliament and Chairman of Rupali
Life Insurance Company Limited) was born in a very respectable family of Sandwip, Chittagong in 1988.
He obtained his Bachelor degree from abroad. After completion his education he started business career
and has established himself as a renowned business personality. He traveled many countries for
business purposes. He is a renowned businessman and social worker.

Mr. Mohammed Amirul Islam, Director:

Mr. Mohammed Amirul Islam, son of Rahim Baksh Howlader comes from an aristrocrat Muslim family. He
was born at Bhola, Barisal in 1956. He completed his M.A degree from Dhaka Uinversity . After
completion his education he started business career and has established himself as a renowned
business personality. His business firms include Bonanzatex Ltd., Reliance Trade International, Mithu
Carpets and Sonar Bangla Capital Management.

Mr. A.K.M Abdur Rashid Khan, Alternate Director of Mr. Abdul Azim:

A.KM.Abdur Rashid Khan, son of late Alhaj Mokim Ali Khan was born in a reputed Muslim family at
patuakhali, Barisal in 1944. He obtained B.Sc in Civil Engineering in 1970 from BUET. After completion of
education he started his job in Government and Private sector. The Board of Directors of Rupali Life
Insurance Co.Ltd.appointed him as an Alternate Director of Mr. Abdul Azim
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Resume of Directors

Mr. Ahsanul Bari, FCMA, Independent Director :

Mr. Ahsanul Bari, FCMA, son of Late Al-haj Redwanul Bari born in Chittagong in 1958. He completed
M.Com in Accounting from University of Chittagong in 1979. He is a qualified as Cost and Management
Accountants from The Institute of Cost & Management Accountant of Bangladesh. He has a professional
experience for more than 29 years in diversified career of operating in various banks and non banking
financial institutions in Bangladesh, Fellow member of The Institute of Cost and Management
Accountants of Bangladesh and Associate member of The Institute of Cost and Executive Accountants of
United Kingdom. He Started banking career in 1984, had taken challenging assignments and served in
Credit Department, General Banking, Remittance, Foreign Exchange (International Trade) Department,
Human Resources & Administration Department, Treasury & Fund Management Department, Port Folio
Management (Investment in Share in Capital Market), Logistic Finance and Accounts Department in
different commercial banks/ financial institutions with proven abilities. He was working as Managing
Director (Current Charge) of Bangladesh Industrial Finance Company Limited (BIFC). At present he is
Chairman of Orange Hub Impex Limited

Mr. Md. Gius Uddin,, Independent Director:

Md. Gius Uddin , son of late Md. Shamsul Hoque was born in a reputed Muslim family in Sandwip,
Chittagong in the year 1957. Mr. Md. Gius Uddin is a service holder. After completion his education .He
was working the Assistant Managing Director In-Charge in Audit & Inspection Division of Rupali
Insurance Co.Ltd.He is also a great potential personality of insurance sector.
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HAQUE SHAH ALAM MANSUR & CO

~ ~\ CHARTERED ACCOUNTANTS
HEAMO
78E Purana Palton Line (3rd Floor) Telephone :48311627
Bijoynagar, Dhaka 100., Bangladedh Email : badrul2477@gmail.com

Annexure B

As per condition No 1 (5) (xxvii)

Report to the Shareholders of
Rupali Life Insurance Company Limited
on compliance on the Corporate Governance Code

We have examined the compliance status to the Corporate Governance Code by Rupali Life Insurance
Company Limited for the year ended on 31 December 2020. This Code relates to the Notification No.
BSEC/CMRRCD/2006-158/207/Admin/80 Dated 3 June 2018 of the Bangladesh Securities and

Exchange Commission.

Such compliance with the Corporate Governance Code is the responsibility of the Company. Our
examination was limited to the procedures and implementation thereof as adopted by the Management
in ensuring compliance to the conditions of the Corporate Governance Code.

This is a scrutiny and verification and an independent audit on compliance of the conditions of the
Corporate Governance Code as well as the provisions of relevant Bangladesh Secretarial Standards
(BSS) as adopted by Institute of Chartered Secretaries of Bangladesh (ICSB) in so far as those
standards are not inconsistent with any condition of this Corporate Governance Code.

We state that we have obtained all the information and explanations, which we have required, and after

due scrutiny and verification thereof, we report that, in our opinion:

(a) The Company has complied with the conditions of the Corporate Governance Code as stipulated
in the above mentioned Corporate Governance Code issued by the Commission;

(b) The Company has complied with the provisions of the relevant Bangladesh Secretarial Standards
(BSS) as adopted by the Institute of Chartered Secretaries of Bangladesh (ICSB) as required by
this Code;

(c) Proper books and records have been kept by the Company as required under the Companies Act,
1994, the securities laws and other relevant laws; and

(d) The Governance of the Company is highly satisfactory.

The report, however, is not an endorsement of the quality of contents in the Annual Audit Report of the
Company for the year ended 31 December 2020.

Name of Firm: Haque Shah Alam Mansur & Co
Chartered Accountants
Registration No: 4/195/ICAB-1982

Dhaka : 04 October 2021 .
Signature: =~ .

Name of Partner: Md Zohurul Islam FCA
Enrolment No: 1493
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Annexure C

As per condition No 1(5)(xxvii)

Co Ltd

Status of compliance of conditions of corporate governance
for the year year ended on 31 December 2020

Status of compliance with the conditions imposed by the Bangladesh Securities Exchange Commission's
Notification No SEC/CMRRCD/2006-158/207/Admin/80 of 3 June 2018 issued under section 2CC of the
Securities and Exchange Ordinance, 1969.

Condition
No

Title

Compliance status
Put v in the appropiate colum

Complied I Not complied

Remarks (if any)

Board of Directors

1(1)

Size of the Board of Directors

Total number of members of Board of Directors of
the Company shall not be less than 5 (five) and
more than 20 (twenty).

.\/

RLICL Board is
comprised of 13
(Thirteen)
Directors.

1(2)

Independent Directors

All companies shall have effective representation
of independent directors on their Boards, so that
the Board, as a group, includes corecompetencies
considered relevant in the context of each

company; for this purpose, the ompanies shall
comply with the following:

1(2)(2)

At least one-fifth (1/5) of the total number of
directors in the company’s Board shall be
independent directors; any fraction shall be
considered to the next integer or whole number for
calculating number of independent director(s);

2 independent
directors (as per
Insurance Act
2010).

1(2)(b)

For the purpose of this clause “independent
director" means a director;

1(2)(b)(1)

who either does not hold any share in the company
or holds less than one percent (1%) shares of the
total paid-up shares of the company;

1(2)(b) i)

who is not a sponsor of the company or is not
connected with the company’s any sponsor or
director or nominated director or shareholder of the
company or any of its associates, sister concerns,
subsidiaries and parents or holding entities who
holds one percent (1%) or more shares of the total
paid-up shares of the company on the basis of
family relationship and his or her family members
also shall not hold above mentioned shares in the
company:

Provided that spouse, son, daughter, father,
mother, brother, sister, son-in-law and daughter-in-
law shall be considered as family members;
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1(2)(b)(iii)jwho has not been an executive of the company in V
immediately preceding 2 (two) financial years;

1(2)(b)(iv)lwho does not have any other relationship, whether v
pecuniary or otherwise, with the company or its
subsidiary or associated companies;

Haque Shah Alam Mansur & Co.
Chartered Accountants

1(2)(b)(v)|who is not a member or TREC (Trading Right v
Entitlement Certificate) holder, director or officer of
any stock exchange;

1(2)(b)(vi){who is not a shareholder, director excepting v
independent director or officer of any member or
TREC holder of stock exchange or an ntermediary
of the capital market;

1(2)(b)(viijwho is not a partner or an executive or was not a V
partner or an executive during the preceding 3
(three) years of the concerned company's statutory
audit firm or audit firm engaged in internal audit
services or audit firm conducting special audit or
professional certifying compliance of this Code;

1(2)(b)(viiijwho is not independent director in more than 5 v
(five) listed companies;

1(2)(b)(ix))who has not been convicted by a court of V
competent jurisdiction as a defaulter in payment of
any loan or any advance to a bank or a Non-Bank
Financial Institution (NBFI); and

1(2)(b)(x)|who has not been convicted for a criminal offence v
involving moral turpitude;

1(2)(b)(c)| The independent director(s) shall be appointed by v
the Board and approved by the shareholders in the
Annual General Meeting (AGM);

1(2)(d) |The post of independent director(s) cannot remain ) No such matter
vacant for more than 90 (ninety) days; and arisen during
the year.

1(2)(e) [The tenure of office of an independent director v
shall be for a period of 3 (three) years, which may
be extended for 1 (one) tenure only:

Provided that a former independent director may
be considered for reappointment for another
tenure after a time gap of one tenure, i.e., three
years from his or her completion of consecutive
two tenures [i.e. six years):

Provided further that the independent director shall
not be subject to retirement by rotation as per the
FFTA I3, 1994 (1994 FAF 18R W)
(Companies Act, 1994).
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